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                     Undergraduate Psychology

                     Earn your psychology degree from a top-rated program.

                     
                     What You'll Learn

                     
                     The undergraduate major gives you an opportunity to learn about the principles and
                        theories of human and animal behavior and emphasizes the scientific aspect of psychology.

                     
                     You'll study motivation, physiological bases of behavior, learning and cognition,
                        personality, origins of deviant behavior, and human development. In addition, you'll
                        learn methods for investigating and describing behavior as well as making critical
                        appraisals, and achieves some understanding of the ways in which psychology is applied
                        to everyday life.

                     
                     Many undergraduate students who major in other fields elect to take courses in psychology
                        because of the background such courses provide.

                     
                     A number of programs, including Education, Nursing, Social Work, Occupational Therapy,
                        Home Economics, and Communication Disorders, require specific courses in psychology.

                     
                     Learn Online or On-Campus
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                                 Psychology (B.A. or B.S)

                                 
                                 Learn more about program and admission requirements, courses you'll take, tuition
                                    costs, and more.

                                 
                                    FInd Out More
                                    

                           


                     
                     Minor in Psychology

                     
                     The Department of Psychology offers a minor in Psychology. Students who major in psychology may choose to complete an emphasis, such as Clinical
                        Science and Learning or Social and Cultural within psychology.

                     
                     Undergraduate Certificates

                     
                     	Behavioral Health
	Forensic Psychology


                     
                     Jobs & Internships

                     
                     Log in to Handshake to filter by Psychology specifically and to see more opportunities.
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Family Intervention Specialist - Multiple MS Locations Available
Position Summary:  Family Intervention Specialists help identify personal and interactive problems and provide individual, family counseling and case management services to child and family in the home, with interventions focusing primarily on the family and addressing the school, peers, community and individual needs.  Providing in-home counseling services for at-risk youth and familiesManaging a small case load of four to six families to provide quality counselingMeeting with youth and families three times weekly to address each family’s needsProviding after hours support to youth and families through being on-call to personal caseloads Monday-Friday and rotating weekend and overnight on-call dutiesCollaborating with youth, family, teachers, and other community members working towards the success of the youth; that could be attending court or meeting with teachers; it depends on what your families’ needs are in any given weekProviding a strengths-based approach utilizing counseling  and social work skillsAttend three weekly meetings (individual, team, and clinical consultation) for professional development to help enhance clinical skills Additional InformationSchedule is flexible and non-traditional; based around the availability of youth and families served.Applicants must have a valid driver’s license, a personal vehicle to use for work purposes and auto insurance.Community-based staff will be reimbursed for applicable mileage RequirementsMaster's degree in a social services discipline (preferred)Bachelor's degree in a social services discipline (required)Experience with direct case work (required)Eligible for DMH credentials (preferred) 
4/4/2024
4:14PM
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Associate, Client Service, San Francisco, 2025
Start Dates Available: January 2025 About this roleAs a Client Service Associate, your work is at the heart of what we do: you’ll be the link between our clients and the expert knowledge they seek. To succeed in this role, you need to be motivated to deliver results for your clients and to achieve commercial goals. This is a communications-intense frontline role requiring a client-first mindset and the ability to multi-task across parallel workstreams. Throughout a fast-paced workday, you’ll work on urgent projects from investors, strategists, and dealmakers at top-tier client organizations. You’ll field incoming project briefs, quickly assess your clients’ exact knowledge needs (e.g. when due-diligencing an investment opportunity), and then find, outreach, and vet the experts most suited for each project. You will own and manage all aspects of client-to-expert interactions, including scheduling, rescheduling, and follow-up inquiries.  What you’ll doClient service: Field incoming client briefs and utilize your business acumen to find and recommend the most relevant experts for each project. Complete tasks across multiple projects quickly and under pressure and go the extra mile to impress your clients with your proactivity and responsiveness.Market context: Understand the project context and the legal and regulatory environment in which your clients operate. Apply the compliance protocols to each situation.Expert recruiting: Confidently reach out to, recruit, and vet experts who are uniquely relevant matches for your clients’ projects.Commercial impact: Take on direct revenue responsibility and own monthly targets from the outset.   What you’ll getClient and senior executive facing responsibility from the get-go.The opportunity to make a measurable contribution to your business unit’s revenue growth and to achieve significant variable compensation reflecting your success.A clear career path for advancement to Manager after 24-30 months, and to Vice President after ~5 years.A unique training curriculum and intense on-the-job coaching, helping you develop highly transferable commercial and managerial skills.An inspiring, high-energy, merit-based environment with ambitious peers. RequirementsUndergraduate degree, no subsequent experience necessaryTrack record of strong academic performance (minimum GPA of 3.3) Extracurricular achievement throughout school and universityInternship experience evidencing an interest in businessOutstanding communication skillsFluent English is requiredWork authorization in the United StatesWe don’t sponsor visas but will consider applicants with STEM/OPT eligibility  Compensation and benefitsExpect total first-year compensation ranging from $90,000 (average performance) to $110,000 (very strong performance) consisting of (i) annual base salary of $75,000 and (ii) uncapped variable compensation linked to individual performance. 17 vacation days, in addition to 10 public holidays, and an end of year break between Christmas Day and New Year’s Day.Competitive medical, dental, and vision insurance.401(k) match – 4% of your total compensation matched dollar-for-dollar.San Francisco: State-of-the-art office with amenities in the heart of San Francisco; option to WFH each Friday. AlphaSights is an equal-opportunity employer. 
4/3/2024
10:01AM
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Associate, Client Service, New York, 2024
Start Dates Available: April & Summer 2024 About this roleAs a Client Service Associate, your work is at the heart of what we do: you’ll be the link between our clients and the expert knowledge they seek. To succeed in this role, you need to be motivated to deliver results for your clients and to achieve commercial goals. This is a communications-intense frontline role requiring a client-first mindset and the ability to multi-task across parallel workstreams. Throughout a fast-paced workday, you’ll work on urgent projects from investors, strategists, and dealmakers at top-tier client organizations. You’ll field incoming project briefs, quickly assess your clients’ exact knowledge needs (e.g. when due-diligencing an investment opportunity), and then find, outreach, and vet the experts most suited for each project. You will own and manage all aspects of client-to-expert interactions, including scheduling, rescheduling, and follow-up inquiries.  What you’ll doClient service: Field incoming client briefs and utilize your business acumen to find and recommend the most relevant experts for each project. Complete tasks across multiple projects quickly and under pressure and go the extra mile to impress your clients with your proactivity and responsiveness.Market context: Understand the project context and the legal and regulatory environment in which your clients operate. Apply the compliance protocols to each situation.Expert recruiting: Confidently reach out to, recruit, and vet experts who are uniquely relevant matches for your clients’ projects. Commercial impact: Take on direct revenue responsibility and own monthly targets from the outset.  What you’ll getClient and senior executive facing responsibility from the get-go.The opportunity to make a measurable contribution to your business unit’s revenue growth and to achieve significant variable compensation reflecting your success.A clear career path for advancement to Manager after 24-30 months, and to Vice President after ~5 years.A unique training curriculum and intense on-the-job coaching, helping you develop highly transferable commercial and managerial skills.An inspiring, high-energy, merit-based environment with ambitious peers. RequirementsUndergraduate degree, no subsequent experience necessaryTrack record of strong academic performance (minimum GPA of 3.3) Extracurricular achievement throughout school and universityInternship experience evidencing an interest in businessOutstanding communication skillsFluent English is requiredWork authorization in the United StatesWe don’t sponsor visas but will consider applicants with STEM/OPT eligibility  Compensation and benefitsExpect total first-year compensation ranging from $90,000 (average performance) to $110,000 (very strong performance) consisting of (i) annual base salary of $75,000 and (ii) uncapped variable compensation linked to individual performance. 17 vacation days, in addition to 10 public holidays, and an end of year break between Christmas Day and New Year’s Day.Competitive medical, dental, and vision insurance.401(k) match – 4% of your total compensation matched dollar-for-dollar.New York: Prime midtown office with state-of-the-art amenities; option to WFH each Friday. AlphaSights is an equal-opportunity employer.
4/2/2024
9:49AM
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Associate
Are you looking to join a dynamic and entrepreneurial business that gives you exposure to all facets of the firm? Are you seeking to hone your business acumen or jump start a career in the business services sector? Do you want to learn and collaborate with a high-spirited, energized team? Read on!Who are we?Magellan Research Group is a fast-growing, information services firm founded in 2014. As an expert network, we connect subject matter experts with key decision-makers at top hedge funds and private equity groups seeking a deep understanding of companies and industries before making major business decisions.What does an Associate do?As an Associate, you will digest incoming requests from our clients and will use your tenacity and creativity to source the best experts in the industry. Your work will be integral to our client relationships and will directly drive revenue for the company.Who will love this job:An engaging communicator, you have no fear on the phone and have excellent writing abilities for crafting strategic outreach to industry experts.You are excited by the opportunity to engage with C-level executives from Fortune 500 companies across all industries and business models.You thrive in a tight-knit environment with close camaraderie with your peers, and you love a good joke!You are not easily deterred; you understand the value of persistence and barriers only spur you on.You are a creative thinker and are unafraid to approach a challenge in an unconventional way to produce optimal results.You are fiercely internally motivated, driven to beat your own personal best while also being an excellent teammate.Qualifications:Strong verbal and written communications skillsExperience working in teamsCoachabilitySourcing (recruiting) and research experience a bonus but not requiredSales experience a bonus but not requiredWe are an equal opportunity employer and value diversity at our company. We do not discriminate on the basis of race, religion, color, national origin, gender, sexual orientation, age, marital status, veteran status, or disability status.At this time, Magellan is considering applicants who both wish to work remote full time or in our New York City office.
4/2/2024
8:49AM
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In-Home Counselor/Social Worker - Fayetteville, AR
**Ask about our $6,000 Relocation Assistance!** Program OverviewThe Intercept Intensive In-Home Services Program is an effective alternative treatment for children and youth who otherwise would be placed in foster care, residential treatment, detention centers, hospitals or other juvenile facilities. Diverting youth from these out of home placement, Intercept family intervention specialists provide guidance and treatment resources for youth and families in their own homes.  Position OverviewCarry a caseload of 4-6 familiesProvide individual therapeutic treatment interventions for assigned caseloads and provide ongoing assessment and reviewMeet with families minimum of 3x per weekConduct on-going assessment of the clients needs from a strength focused, solution based perspectiveCollaborate with other community members working toward the success of the youth; that could be attending court or meeting with teachersAttend 3 weekly meetings (individual, team, and clinical consultation) for professional development to help enhance clinical skillsProvide on-call crisis support to the client M-F 24 hrs./day, On-call weekend rotations Additional InformationSchedule is flexible and non-traditional; based around the availability of youth and families served.Applicants must have a valid driver’s license, a personal vehicle to use for work purposes and auto insurance.Community Based staff will be reimbursed for applicable mileageIf clinical licensure hours are needed (LPC, LCSW, etc.), this position qualifies for gaining those as you work with young people RequirementsA Bachelor's degree in social services discipline with experience working with at-risk youth, adults, or families is requiredA Master's degree in a social services discipline is preferredDegrees that can be considered include: social work, drug and alcohol education or counseling, psychology, criminal justice, guidance counseling, or marriage and family therapy. Other degrees will have to be evaluated further to determine if they meet the qualificationsFor Bachelors degrees, at least one year of related experience in counseling and/or case management is requiredStrong organizational skills and attention to detailExcellent written, verbal, and oral skillsAbility to manage multiple priorities simultaneouslyBasic computer knowledgeAbility to maintain a flexible schedule  
4/1/2024
4:11PM
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In-Home Counselor/Social Worker - Fort Smith, AR
**Ask about our $6,000 Relocation Assistance!** Program OverviewThe Intercept Intensive In-Home Services Program is an effective alternative treatment for children and youth who otherwise would be placed in foster care, residential treatment, detention centers, hospitals or other juvenile facilities. Diverting youth from these out of home placement, Intercept family intervention specialists provide guidance and treatment resources for youth and families in their own homes.  Position OverviewCarry a caseload of 4-6 familiesProvide individual therapeutic treatment interventions for assigned caseloads and provide ongoing assessment and reviewMeet with families minimum of 3x per weekConduct on-going assessment of the clients needs from a strength focused, solution based perspectiveCollaborate with other community members working toward the success of the youth; that could be attending court or meeting with teachersAttend 3 weekly meetings (individual, team, and clinical consultation) for professional development to help enhance clinical skillsProvide on-call crisis support to the client M-F 24 hrs./day, On-call weekend rotations Additional InformationSchedule is flexible and non-traditional; based around the availability of youth and families served.Applicants must have a valid driver’s license, a personal vehicle to use for work purposes and auto insurance.Community Based staff will be reimbursed for applicable mileageIf clinical licensure hours are needed (LPC, LCSW, etc.), this position qualifies for gaining those as you work with young people RequirementsA Bachelor's degree in social services discipline with experience working with at-risk youth, adults, or families is requiredA Master's degree in a social services discipline is preferredDegrees that can be considered include: social work, drug and alcohol education or counseling, psychology, criminal justice, guidance counseling, or marriage and family therapy. Other degrees will have to be evaluated further to determine if they meet the qualificationsFor Bachelors degrees, at least one year of related experience in counseling and/or case management is requiredStrong organizational skills and attention to detailExcellent written, verbal, and oral skillsAbility to manage multiple priorities simultaneouslyBasic computer knowledgeAbility to maintain a flexible schedule  
4/1/2024
12:58PM
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In-Home Counselor/Social Worker - Searcy, AR
**Ask about our $6,000 Relocation Assistance**Program OverviewThe Intercept Intensive In-Home Program is an effective alternative treatment for children and youth who otherwise would be placed in foster care, residential treatment, detention centers, hospitals or other juvenile facilities. Diverting youth from these out of home placement, Intercept family intervention specialists provide guidance and treatment resources for youth and families in their own homes.  Position OverviewCarry a caseload of 4-6 familiesProvide individual therapeutic treatment interventions for assigned caseloads and provide ongoing assessment and reviewMeet with families minimum of 3x per weekConduct on-going assessment of the clients needs from a strength focused, solution based perspectiveCollaborate with other providers, case workers, and courts to formulate a collaborative treatment planProvide on-call crisis support to youth and families utilizing a rotating on-call scheduleAttend 3 weekly meetings (individual, team, and clinical consultation) for professional development to help enhance clinical skills Additional InformationSchedule is flexible and non-traditional; based around the availability of youth and families servedApplicants must have a valid driver’s license, a personal vehicle to use for work purposes and auto insuranceCommunity Based staff will be reimbursed for applicable mileageIf clinical licensure hours are needed (LPC, LCSW,etc.), this position qualifies for gaining those as you work with young people RequirementsA Bachelor's degree in social services discipline with experience working with at-risk youth, adults, or families is requiredA Master's degree in a social services discipline is preferredDegrees that can be considered include: social work, drug and alcohol education or counseling, psychology, criminal justice, guidance counseling, or marriage and family therapy. Other degrees will have to be evaluated further to determine if they meet the qualificationsAt least 1 year of related experience in counseling and/or case management is requiredStrong organizational skills and attention to detailExcellent written, verbal, and oral skillsAbility to manage multiple priorities simultaneouslyBasic computer knowledgeAbility to maintain a flexible schedule  
4/1/2024
12:52PM
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In-Home Counselor/Social Worker - Conway, AR
**Ask about our $6,000 Relocation Assistance!** Program OverviewThe Intercept Intensive In-Home Services Program is an effective alternative treatment for children and youth who otherwise would be placed in foster care, residential treatment, detention centers, hospitals or other juvenile facilities. Diverting youth from these out of home placement, Intercept family intervention specialists provide guidance and treatment resources for youth and families in their own homes.  Position OverviewCarry a caseload of 4-6 familiesProvide individual therapeutic treatment interventions for assigned caseloads and provide ongoing assessment and reviewMeet with families minimum of 3x per weekConduct on-going assessment of the clients needs from a strength focused, solution based perspectiveCollaborate with other community members working toward the success of the youth; that could be attending court or meeting with teachersAttend 3 weekly meetings (individual, team, and clinical consultation) for professional development to help enhance clinical skillsProvide on-call crisis support to the client M-F 24 hrs./day, On-call weekend rotations Additional InformationSchedule is flexible and non-traditional; based around the availability of youth and families served.Applicants must have a valid driver’s license, a personal vehicle to use for work purposes and auto insurance.Community Based staff will be reimbursed for applicable mileageIf clinical licensure hours are needed (LPC, LCSW, etc.), this position qualifies for gaining those as you work with young people RequirementsA Bachelor's degree in social services discipline with experience working with at-risk youth, adults, or families is requiredA Master's degree in a social services discipline is preferredDegrees that can be considered include: social work, drug and alcohol education or counseling, psychology, criminal justice, guidance counseling, or marriage and family therapy. Other degrees will have to be evaluated further to determine if they meet the qualificationsFor Bachelors degrees, at least one year of related experience in counseling and/or case management is requiredStrong organizational skills and attention to detailExcellent written, verbal, and oral skillsAbility to manage multiple priorities simultaneouslyBasic computer knowledgeAbility to maintain a flexible schedule  
4/1/2024
12:48PM
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In-Home Counselor/Social Worker - Hot Springs, AR
**Ask about our $6,000 Relocation Assistance!** Program OverviewThe Intercept Intensive In-Home Services Program is an effective alternative treatment for children and youth who otherwise would be placed in foster care, residential treatment, detention centers, hospitals or other juvenile facilities. Diverting youth from these out of home placement, Intercept family intervention specialists provide guidance and treatment resources for youth and families in their own homes.  Position OverviewCarry a caseload of 4-6 familiesProvide individual therapeutic treatment interventions for assigned caseloads and provide ongoing assessment and reviewMeet with families minimum of 3x per weekConduct on-going assessment of the clients needs from a strength focused, solution based perspectiveCollaborate with other community members working toward the success of the youth; that could be attending court or meeting with teachersAttend 3 weekly meetings (individual, team, and clinical consultation) for professional development to help enhance clinical skillsProvide on-call crisis support to the client M-F 24 hrs./day, On-call weekend rotations Additional InformationSchedule is flexible and non-traditional; based around the availability of youth and families served.Applicants must have a valid driver’s license, a personal vehicle to use for work purposes and auto insurance.Community Based staff will be reimbursed for applicable mileageIf clinical licensure hours are needed (LPC, LCSW, etc.), this position qualifies for gaining those as you work with young people RequirementsA Bachelor's degree in social services discipline with experience working with at-risk youth, adults, or families is requiredA Master's degree in a social services discipline is preferredDegrees that can be considered include: social work, drug and alcohol education or counseling, psychology, criminal justice, guidance counseling, or marriage and family therapy. Other degrees will have to be evaluated further to determine if they meet the qualificationsFor Bachelors degrees, at least one year of related experience in counseling and/or case management is requiredStrong organizational skills and attention to detailExcellent written, verbal, and oral skillsAbility to manage multiple priorities simultaneouslyBasic computer knowledgeAbility to maintain a flexible schedule  
4/1/2024
12:37PM
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In-Home Counselor/Social Worker - West Memphis, AR
**Ask about our $6,000 Relocation Assistance!** Program OverviewThe Intercept Intensive In-Home Services Program is an effective alternative treatment for children and youth who otherwise would be placed in foster care, residential treatment, detention centers, hospitals or other juvenile facilities. Diverting youth from these out of home placement, Intercept family intervention specialists provide guidance and treatment resources for youth and families in their own homes.  Position OverviewCarry a caseload of 4-6 familiesProvide individual therapeutic treatment interventions for assigned caseloads and provide ongoing assessment and reviewMeet with families minimum of 3x per weekConduct on-going assessment of the clients needs from a strength focused, solution based perspectiveCollaborate with other community members working toward the success of the youth; that could be attending court or meeting with teachersAttend 3 weekly meetings (individual, team, and clinical consultation) for professional development to help enhance clinical skillsProvide on-call crisis support to the client M-F 24 hrs./day, On-call weekend rotations Additional InformationSchedule is flexible and non-traditional; based around the availability of youth and families served.Applicants must have a valid driver’s license, a personal vehicle to use for work purposes and auto insurance.Community Based staff will be reimbursed for applicable mileageIf clinical licensure hours are needed (LPC, LCSW, etc.), this position qualifies for gaining those as you work with young people RequirementsA Bachelor's degree in social services discipline with experience working with at-risk youth, adults, or families is requiredA Master's degree in a social services discipline is preferredDegrees that can be considered include: social work, drug and alcohol education or counseling, psychology, criminal justice, guidance counseling, or marriage and family therapy. Other degrees will have to be evaluated further to determine if they meet the qualificationsFor Bachelors degrees, at least one year of related experience in counseling and/or case management is requiredStrong organizational skills and attention to detailExcellent written, verbal, and oral skillsAbility to manage multiple priorities simultaneouslyBasic computer knowledgeAbility to maintain a flexible schedule  
4/1/2024
12:22PM
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Experienced Firefighter
Salary Range:$21.71 To 23.45 HourlyDo you have a passion to give back to others?Do you have experience as a Firefighter?Think you have what it takes to excel in one of the Kansas City metro’s most sought after communities? THE CITY OF LEAWOOD, KANSAS is looking for EXPERIENCED FIREFIGHTERS We are seeking highly skilled and experienced individuals to join our team of great Firefighters at the Leawood Fire Department. Firefighters play a vital role in both the City of Leawood community as well as the surrounding Kansas City Metro community. Each shift will be different than the last, ranging from helping put out a fire to saving the life of someone in distress.   Are you the ideal candidate to be a Firefighter with the City of Leawood?You will need to be comfortable working in a fast-paced environment, great at multi-tasking and comfortable making decisions quickly.  You will work a 24-hour Berkley shift schedule which requires the candidate to be flexible in working during normal business hours as well as nights, weekends, holidays and subject to being called in when needed. Candidates will go through a vigorous training phase during their first year that will provide you with the knowledge and skills to be successful at the role of a Firefighter in the City of Leawood!  Additional Information: At the City of Leawood, we understand that a healthy work-life balance is essential for the success and well-being of our employees. That's why we're thrilled to present our latest initiative – the New Hire 52.5-Hour Vacation Program! This program is designed to give our newest team members the chance to recharge, explore, and connect with their passions outside of work.  From day one, enjoy the luxury of 52.5 hours of fully paid time off. Whether you use it for a long weekend getaway, quality time with loved ones, or simply to relax at home, this program is all about YOU. We understand that everyone has different preferences, values, and life situations - tailor your vacation hours to fit your unique needs and schedule. Our goal is to make your time off work seamlessly with your life.  We believe that happy employees lead to a thriving workplace. Join us in embracing a culture that values not just the work you do but also the experiences that make you unique. The City of Leawood offers career development opportunities in which the employee could increase their experience, training, and pay.  The position is eligible to receive merit-based pay increases every year (up to 5% increase).  Employees also receive a Time In Service Bonus every three years of employment on their anniversary date equal to 5% of their annual salary.     Summary of the Position: The Leawood Firefighter responds to fires, emergency medical calls, hazardous materials incidents, technical rescue incidents, or other incidents as assigned; participates in fire prevention & public education activities, training, and fire/arson investigation as assigned; assist with station, vehicle, and grounds maintenance as well as other technical/specialty work as assigned.  General Overview of Responsibilities: Performs a wide variety of tasks on the incident scene related to fire suppression, basic life support, technical rescue, hazardous materials response, using approved techniques and following Fire Department Standard Operating Guidelines, where applicable.Participates in the development of goals and objectives at the shift level; is familiar with and assists in meeting Fire Department goals and objectives.Establishes and maintains command and control of emergency and non-emergency incidents in the absence of an officer, until relieved by a senior firefighter or Fire Department officer.Identifies opportunities for improving service delivery and shift performance; reviews with supervisory personnel and assists with implementation.Responsible for attending and participating in education/training opportunities; stays  abreast of new trends and innovations in the field of emergency services.Assists in delivering didactic and practical training programs, classes, etc. to Fire Department personnel; presents information and educational presentations to various organizations, schools, and the public on fire safety and related topics.Participates in inspections and pre-emergency planning on various facilities including schools, churches, and other buildings to ensure adherence to fire and life safety codes, as assigned by the Fire Prevention Division.Participates in fire prevention and public education activities as assigned.Responsible for responding, investigating and resolving citizen inquiries and complaints. Assists in preparing specifications for apparatus and equipment for Fire Department Operations.  Minimum Requirements:  Must have a minimum of one (1) year of experience as Firefighter.  Five (5) years of experience, preferred. Must have Firefighter I & II Certifications (NFPA 1001 compliant, IFSAC or Pro Board preferred) and Hazardous Materials Operations certification (NFPA 472 compliant, IFSAC or Pro Board preferred).  Must have an Emergency Medical Technician license — KSBEMS.  Must possess a minimum of a valid Kansas Class B or Missouri Class E driver’s license or be able to obtain within two (2) years of hire.    Paramedic License: Current KSBEMS or NREMT certification as a Paramedic. This is an optional certification; it is not required. ** Accepting Applications through April 22, 2024. Base Rate of Pay: $21.71 / hour - $23.45 / hour, DOQ* The position is hourly based and is eligible to receive premium pay based on the Fire Operations calendar.  *Based on experience, applicants will come in as Firefighter II or Firefighter III.**Applicants that hold a Paramedic License are eligible to receive an additional 10% stipend on top of base pay. A Firefighter with the City of Leawood will provide meaningful work for you to be proud of every day! As part of the application, applicants should include the following: Copy of current Driver’s LicenseCurrent Candidate Physical Ability Test (CPAT) Results (Results must be within the last year)Firefighter I & II Certifications (NFPA 1001 compliant, IFSAC or Pro Board preferred)Hazardous Materials Operations certification (NFPA 472 compliant, FSAC or Pro Board preferred)Emergency Medical Technician license - KSBEMS (preferred) or NREMT with the ability to get Kansas licensed.If applicable, Paramedic license – KSBEMS (preferred) or NREMT with the ability to get Kansas licensed. 
4/1/2024
9:44AM
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Firefighter (Entry Level)
Salary Range:$20.10 To 20.10 HourlyDo you have a passion to give back to others?Have you completed (or about to complete) the Fire Academy  and you are ready to start your career in the Fire Service? Think you have what it takes to excel in one of the Kansas City metro’s most sought after communities? THE CITY OF LEAWOOD, KANSAS is looking for ENTRY FIREFIGHTERS We are seeking highly skilled and experienced individuals to join our team of great Firefighters at the Leawood Fire Department. Firefighters play a vital role in both the City of Leawood community as well as the surrounding Kansas City Metro community. Each shift will be different than the last, ranging from helping put out a fire to saving the life of someone in distress.   Are you the ideal candidate to be a Firefighter with the City of Leawood?You will need to be comfortable working in a fast-paced environment, great at multi-tasking and comfortable making decisions quickly.  You will work a 24-hour Berkley shift schedule which requires the candidate to be flexible in working during normal business hours as well as nights, weekends, holidays and subject to being called in when needed. Candidates will go through a vigorous training phase during their first year that will provide you with the knowledge and skills to be successful at the role of a Firefighter in the City of Leawood!  Additional Information: At the City of Leawood, we understand that a healthy work-life balance is essential for the success and well-being of our employees. That's why we're thrilled to present our latest initiative – the New Hire 52.5-Hour Vacation Program! This program is designed to give our newest team members the chance to recharge, explore, and connect with their passions outside of work.  From day one, enjoy the luxury of 52.5 hours of fully paid time off. Whether you use it for a long weekend getaway, quality time with loved ones, or simply to relax at home, this program is all about YOU. We understand that everyone has different preferences, values, and life situations - tailor your vacation hours to fit your unique needs and schedule. Our goal is to make your time off work seamlessly with your life.  We believe that happy employees lead to a thriving workplace. Join us in embracing a culture that values not just the work you do but also the experiences that make you unique. The City of Leawood offers career development opportunities in which the employee could increase their experience, training, and pay.  The position is eligible to receive merit-based pay increases every year (up to 5% increase).  Employees also receive a Time In Service Bonus every three years of employment on their anniversary date equal to 5% of their annual salary.     Summary of the Position: The Leawood Firefighter responds to fires, emergency medical calls, hazardous materials incidents, technical rescue incidents, or other incidents as assigned; participates in fire prevention & public education activities, training, and fire/arson investigation as assigned; assist with station, vehicle, and grounds maintenance as well as other technical/specialty work as assigned.   General Overview of Responsibilities: Performs a wide variety of tasks on the incident scene related to fire suppression, basic life support, technical rescue, hazardous materials response, using approved techniques and following Fire Department Standard Operating Guidelines, where applicable.Participates in the development of goals and objectives at the shift level; is familiar with and assists in meeting Fire Department goals and objectives.Establishes and maintains command and control of emergency and non-emergency incidents in the absence of an officer, until relieved by a senior firefighter or Fire Department officer.Identifies opportunities for improving service delivery and shift performance; reviews with supervisory personnel and assists with implementation.Responsible for attending and participating in education/training opportunities; stays  abreast of new trends and innovations in the field of emergency services.Assists in delivering didactic and practical training programs, classes, etc. to Fire Department personnel; presents information and educational presentations to various organizations, schools, and the public on fire safety and related topics.Participates in inspections and pre-emergency planning on various facilities including schools, churches, and other buildings to ensure adherence to fire and life safety codes, as assigned by the Fire Prevention Division.Participates in fire prevention and public education activities as assigned.Responsible for responding, investigating and resolving citizen inquiries and complaints. Assists in preparing specifications for apparatus and equipment for Fire Department Operations.  Minimum Requirements:  Must have a minimum of a high school diploma or equivalent. Must have Firefighter I & II Certifications (NFPA 1001 compliant, IFSAC or Pro Board preferred) and Hazardous Materials Operations certification (NFPA 472 compliant, IFSAC or Pro Board preferred).  Must have an Emergency Medical Technician license — KSBEMS.  Must possess a minimum of a valid Kansas Class B or Missouri Class E driver’s license or be able to obtain within two (2) years of hire.    Paramedic License: Current KSBEMS or NREMT certification as a Paramedic. This is an optional certification; it is not required. * Accepting Applications through April 22, 2024 Base Rate of Pay: $20.10 / hour  The position is hourly based and is eligible to receive premium pay based on the Fire Operations calendar. *Applicants that hold a Paramedic License are eligible to receive an additional 10% stipend on top of base pay.  A Firefighter with the City of Leawood will provide meaningful work for you to be proud of every day! As part of the application, applicants should include the following: Copy of current Driver’s LicenseCurrent Candidate Physical Ability Test (CPAT) Results (Results must be within the last year)Firefighter I & II Certifications (NFPA 1001 compliant, IFSAC or Pro Board preferred)Hazardous Materials Operations certification (NFPA 472 compliant, FSAC or Pro Board preferred)Emergency Medical Technician license - KSBEMS (preferred) or NREMT with the ability to get Kansas licensed.Firefighter Entrance Exam Grade ResultsIf applicable, Paramedic license – KSBEMS (preferred) or NREMT with the ability to get Kansas licensed.
4/1/2024
9:41AM


[image: ]
Lifeguard (Seasonal)
Salary Range:$15.00 To 15.00 Hourly  The City of Leawood, Kansas will be accepting applications for the Lifeguard (Seasonal) until April 5, 2024.  Why you should apply to be a part of the Parks, Recreation & Arts Department at the City of Leawood as a Summer Lifeguard:Want to earn some extra money, be outdoors and work with the best Recreation Team in the KC Metro!The Recreation Team strives for excellence in their service to each other, clients, fellow employees, the Governing Body and ultimately the citizens of Leawood.Summary of the Position: The Lifeguard maintains safety at the pool facility, assists in swim lessons, corrects infractions by patrons of the pool, and assists in keeping the swimming facility clean.  General Responsibilities of the Lifeguard include:Responsible for providing constant attention and overseeing the safety of patrons in assigned guarding area in the pool. Correcting infractions of pool rules and regulations by patrons.Rescues distressed patrons in emergencies, using rescue techniques and equipment. Applies first aid to those in need and contact emergency medical personnel in serious situations.Responsible for ensuring the overall safety of the aquatic center on a day-to-day basis including inspecting the pool equipment, pump room, cleanliness of the facility and overall safety.Assists the Swim Lesson Manager in conducting swim and dive lessons for patrons ranging in age from one to fourteen years of age. Ensures the safety of the patrons during swim lessons.Assists with after hour events and programs occurring at the Aquatic Center.Attends required meeting and training sessions.Completes required in-service training hours each month.Assists with the daily opening and closing of the aquatic center.Wears approved attire at all times.Reports to scheduled work shifts on time. Minimum Education, Training, and Certification RequirementsMust be 15 years of age or older.Must be able to obtain a CPR Certificate, First Aid Certificate and Lifeguard Training Certificate. 
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Compensation Employee Rewards Intern
Employee Rewards - Compensation Intern For the high-reaching rising senior seeking a dynamic internship experience, Aon is offering a unique opportunity as a Compensation Consulting Intern within Employee Rewards. Our Talent Solutions practice is forging a new path forward in rewards― one designed around helping clients build thriving and resilient workforces aligned to their strategic organizational goals. The ideal candidate for this role is a team player with impeccable attention to detail, the ability to manage multiple priorities, and thrives in a collegial, collaborative environment with thoughtful, fun peers. Deadline to Apply is April 7th, 2024Opportunities Await in the Following Locations: Boston, MA Aon is in the business of better decisionsAt Aon, we shape decisions for the better to protect and enrich the lives of people around the world.As an organization, we are united through trust as one inclusive, diverse team, and we are passionate about helping our colleagues and clients succeed. What the day will look likeResearching and analyzing competitive compensation practices for client engagementsComplete job evaluations, perform benchmarking assessments, and design cash and equity solutionsHands-on involvement in proprietary survey data analysis and strategic recommendationsGuide simultaneous projects through multiple interim steps, completing work fully and on scheduleEngaging in diverse projects across high-growth industriesAdminister and update compensation and financial databasesOpportunity for regular interaction with peer and senior level teammatesWhy Compensation Consulting in Employee Rewards, you may ask? Employees are the drivers for organizational growth and change. Companies look to have equitable and competitive compensation programs, as they are key factors in attracting and retaining top-level talent that drive innovation in successful companies. The role of Compensation Consultant involves assisting companies in developing tailored programs structured to clients’ specific needs, by utilizing industry leading market data combined with our knowledge and experience in developing programs for leading organizations in multiple industries. How this opportunity is different10-week paid program across various U.S. officesEngage in challenging client projectsAccess to weekly global roundtables with leadersPersonalized one-on-one internship mentoringContinuous formal and informal feedbackSocial outings and community service activities Skills and experience that will lead to successMinimum cumulative GPA of 3.0Great teammate with independent work capabilityInvolvement in extracurricular activitiesProficiency in Microsoft Office SuiteDesire to learn and embody Aon’s values: integrity, client commitment, and community dedicationCritical thinking, problem-solving, and analytical skills (regression analysis, R, STATA)Qualifications:Pursuing a Bachelor’s degree with preference for majors related to: Organizational Psychology, Human Resources, Industrial Labor Relations, Industrial Organization, Operations Research, Statistics, math-based majorsRising senior, graduating between December 2024 – June 2025We do not offer sponsorship for this role.What sets our Summer Internship Program Apart from the rest?Explore Aon’s culture and businesses, developing practical skills necessary for future success and postgraduate opportunities. Engage in weekly spotlights, community outreach events, and networking opportunities with peers, fostering an understanding of exceeding client expectations and delivering distinct products and services. Development Planning:Participate in a comprehensive Development Plan that includes understanding Aon’s functions, ethical standards, professional work environment training, networking opportunities, learning internal systems, and honing interpersonal and team-building skills through networking events. Future Opportunities:The Aon Summer Internship Program offers significant exposure to Aon, preparing interns for post-graduate career opportunities. Exceptional interns may receive offers to join Aon’s Launch Program, an Early Career Development opportunity. How we support our colleaguesIn addition to our comprehensive benefits package, we encourage a diverse workforce. Plus, our agile, inclusive environment allows you to manage your wellbeing and work/life balance, ensuring you can be your best self at Aon. Furthermore, all colleagues enjoy two “Global Wellbeing Days” each year, encouraging you to take time to focus on yourself. We offer a variety of working style solutions, but we also recognize that flexibility goes beyond just the place of work... and we are all for it. We call this Smart Working! Our continuous learning culture inspires and equips you to learn, share and grow, helping you achieve your fullest potential. As a result, at Aon, you are more connected, more relevant, and more valued.Aon values an innovative, diverse workplace where all colleagues feel empowered to be their authentic selves. Aon is proud to be an equal opportunity workplace.Aon provides equal employment opportunities to all employees and applicants for employment without regard to race, color, religion, creed, sex, sexual orientation, gender identity, national origin, age, disability, veteran, marital, domestic partner status, or other legally protected status. We welcome applications from all and provide individuals with disabilities with reasonable adjustments to participate in the job application, interview process and to perform essential job functions once onboard. If you would like to learn more about the reasonable accommodations we provide, email ReasonableAccommodations@Aon.com Nothing in this job description restricts management's right to assign or reassign duties and responsibilities to this job at any time. The salary range for this position (intended for U.S. applicants) is $20.50 to $25.50 per hour. The actual salary will vary based on applicant’s education, experience, skills, and abilities, as well as internal equity and alignment with market data. The salary may also be adjusted based on applicant’s geographic location. Aon offers a benefits package for temporary and seasonal employees who will work 20 or more hours per week including: medical, dental, and vision insurance at the employee’s expense, critical illness insurance, 10 Company holidays per calendar year (paid, if eligible), paid sick leave as provided under state and local law, and a 401(k) savings plan with employer contributions. Eligibility for benefits are governed by the applicable plan documents and policies. #LI-AG1 #AonInternUS#HumanCapitalSolutionsConsultingUS#LI-HYBRID
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Planning - Intern
Salary Range:$17.00 To 17.00 HourlyAre you currently in a Degree program learning about community planning?Do you want to spend the summer learning about community planning at one of the most sought after communities in the Kansas City Metro?  THE CITY OF LEAWOOD, KANSAS is looking for aSummer Planning Intern Summary of the Position: Under the supervision of the Planning Official, the Planning Intern would be able to work on community development projects that help shape the city. The Planning Intern would work alongside seasoned Planners to observe the daily operations of a municipal planning department.General Overview of Responsibilities:Participates in the review of commercial and residential development and sign applications to ensure conformity with the principles of good planning and land use practices and for compliance with the City of Leawood’s Development Ordinance, codes, policies, and guidelines.Assist in the creation of illustrations, maps, plans, designs or other work for current planning, long-range planning, subdivision development, and land use regulation activities.Assist planning staff with gathering information for proposed development applications.Assist with data collection to aid in the analysis of current land use and population trends and forecasting.Assist planning staff with the update of the City’s Comprehensive Plan, including creating and analyzing data.Assist in conducting landscape reviews for compliance with approved plans and producing a landscape report.Minimum Requirements:Must be 18 years of age or older.Must have a high school diploma or equivalent education.Must have a minimum of two (2) years in an undergraduate degree program, or one (1) year in a master’s program, with an interest in Planning, Landscape Architecture, Architecture, or related field.Must be proficient in the use of Microsoft Office Suite including Word and Excel.
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